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SOCIOLOGY PROGRAM  
TENURE AND PROMOTION GUIDELINES  

  
This policy is to establish the criteria of the Sociology Program in the Department of 
Sociology, Social Work, Criminal Justice and Anthropology (SSWCJA) for tenure and 
promotion together with the policies and procedures for their application. These 
guidelines are supplementary to the University (Faculty Reappointment, Tenure, and 
Promotion of Tenured and Tenure-Track Faculty) and College of Arts and Sciences 
(COAS) policies governing tenure and promotion.   
  
It is important to underscore that tenure is awarded based upon sustained, high-quality 
performance in teaching, research, and service, consistent withnte

disagreements with the subject matter sociology professors teach and publish about as 
a matter of course.  
  

  

EVALUATION PROCESS  
  

It is the candidate’s responsibility to supply appropriate, ample, and well-organized 
documentation attesting to all aspects of their sustained and high-quality academic 
activities as well as their professional competence and effectiveness. Candidates must 
document effective teaching, research, and service. Personnel Committees (PCs) must 
base their assessments exclusively on the contents of dossiers (faculty review 
portfolios), which constitute the only materials available to the committee.  

  
  
 

TEACHING  
  

The teaching of each faculty member in the Sociology program is evaluated based on 
scholarly preparation, dedication, and a review of teaching materials. Evidence of 
teaching effectiveness includes classroom performance and other factors such as 
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Promotion to Professor  

  
Excellent teaching of undergraduate and graduate students is expected of faculty 
members being considered for promotion to Professor. Three criteria are used to 
measure teaching quality.  

  
Student Evaluations: Each faculty member is expected to obtain excellent teaching 
evaluations in each of the classes instructed as indicated by average scores above 4 in 
critical review areas. Course content, difficulty, sensitive subject, level, size, number 
of courses taught, the potential impact of teaching online, student response rates, and 
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Promotion to Associate Professor with Tenure  
  

A candidate for promotion to Associate Professor with tenure must demonstrate 
sufficient quantity and growth in the quality of original, significant, peer-reviewed, 
publicly disseminated, recognized, and sustained scholarship. Growth in the quality 
of scholarship can be demonstrated through increasing quality in any of these 
components (e.g., journal impact factor, authorship, grantsmanship, publication with 
students, scholarly reputation, etc.).  

  
The normal expectation for research to be tenured and promoted to the level of 
Associate Professor is three (3) or more peer-reviewed journal articles (or the 
equivalent scholarly artifacts for a candidate coming up for consideration in the sixth 
year. Candidates must be aware that there is no one quantitative measure that 
determines a decision on tenure and promotion. 

 
In evaluating research performance, quality, originality, and significance are all 
factored into the decision. Candidates must demonstrate engagement in scholarly 
activity throughout the probationary period. We recognize that there are many ways to 
demonstrate scholarly contributions, and therefore candidates are expected to develop 
a narrative to address the quality and impacts of their research (see below sections of 
“Quality of Scholarship” and “Equivalent Artifacts” for reference).  

   
 

Promotion to Professor  
  

A candidate for promotion to Professor must demonstrate sufficient quantity and 
quality of original, significant, peer-reviewed, publicly disseminated, recognized, and 
sustained scholarship. A candidate needs to have a robust record on research 
scholarship, include records of leadership scholarship and sustained scholarship, to 
meet the expectations for promotion to Professor (see below sections of “Leadership 
Scholarship” and “Sustained Scholarship” for reference). The candidate’s research 
record, after becoming an Associate Professor, should demonstrate leadership in 
scholarly activities and produced four (4) or more peer-reviewed journal articles (or 
any components of peer-reviewed research/publication, grantsmanship, book, book 
chapter, or other equivalent scholarly works).    

 
Equivalent Artifacts  

  
In assessing scholarship, the PCs takes the following equivalent artifacts into account:  

• Published books (sole author, lead author, coauthor).   
• Edited books (sole author, lead author, coauthor).  
• Book chapters in edited volumes. 
• Funded external research grants.  
• External research grant submission but not funded (with evidence of majority positive 

reviews). 
• Funded internal competition research grants.  
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• Recognition by local, state, and/or national media outlets  
• Other evidence of impact of the candidate’s community-engaged scholarship activity 

(e.g., documentation that a report was used to expand an organization’s services to more 
clients or community members or evidence that a report improved the quality of life in a 
specific community. In the cases of participatory research, non-academic participants 
should be invited to provide input as to the effectiveness of the candidate’s 
contributions to their organization or community; these documents should be as detailed 
and precise as possible in communicating the quantitative and qualitative indicators of 
research impact.)  

  
 
 
 

SERVICE  
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While not required, the department values additional service activity at the college, 
university, and community level, and such activity will be considered in promotion to 
Associate Professor with tenure.  

  
Promotion to Professor  

  
A candidate for promotion to Professor must demonstrate leadership in accomplishing 
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• Professional conference session organizer, chair, discussant, and/or moderator  
• Organizing workshops/panels to think tanks and other academic organizations like the 

US National Academy of Sciences  
• Participating in workshops/panels organized by think tanks and other academic 

organizations like the US National Academy of Sciences  
• Other 

 
Community  
• Presentation to community social service/social advocacy group  
• Unpaid consultation/public service  
• Member of social service/social advocacy group  
• Board member social service/social advocacy group  
• Officer/Chair of social service/social advocacy group  
• Service awards/recognition  
• Faculty-community collaboration for scholarly research  
• Faculty-community projects for leadership, economic, and/or service development  
• Interviews with or research quoted by local, national, or international media outlets  
• Other    

  
Artifacts  

  
Candidates must provide artifacts attesting to service. This can include documentation 
related to department, college, university, professional, and community service.  

  
  

PRIOR SERVICE CREDIT  
  

Prior service will be evaluated using the Sociology Program’s standards of 
performance and based on the evaluations of the Dean and Provost.  

 
 


